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The information in this notice is intended as a general notice of updated Disability Claims Procedures and is not intended as legal advice. Please 

consult with appropriate professionals for legal, tax, and compliance advice. In the event of any conflict between our presented materials and 

the relevant insurance policy, the policy will control.  In the event you receive a statement of ERISA rights that pertains to coverage not 

included with your Guardian policy, please disregard it (for example, if you receive a statement of ERISA rights for life insurance coverage which 

is not part of your Guardian policy). 

Updated Statements of ERISA Rights 
In April of 2018, new regulatory requirements pertinent to disability claims promulgated by the United States 

Department of Labor (“DOL”) went into effect. These changes amend ERISA’s claims handling regulations, 

29 C.F.R. Sec. 2560.503-1.  In order to reflect these regulatory changes, Guardian is amending all affected 

Statement of ERISA Rights  contained in group policies and certificates.  Guardian has also revised its claims 

procedures so that they are in conformity with these requirements.  

The DOL’s revised regulations update claim and appeal rights for both short term and long-term disability 

insurance, as well as other forms of coverage which are dependent on the claimant’s ability to demonstrate a 

disability such as: 1) waiver of premium for disability provisions contained in a life insurance policy; or 2) 

accident plans with a disability rider.  These changes apply to both fully insured plans and self-insured plans 

which pay benefits from a separate fund, and not from general assets.  

Select the state version applicable to your coverages and print or save the pages 
you need. 

PLEASE COMMUNICATE THESE CHANGES TO YOUR EMPLOYEES: 

• Incorporate the current Statement of ERISA Rights into your Employees’ Certificate Booklets or 

Summary Plan Descriptions. 

• Include the current Statement of ERISA Rights in all Employee Handbooks, Benefit Guides, Leave Policies 

and New Employee Welcome Kits, as needed. 

QUESTIONS? 

If you have any questions, please contact Guardian’s Customer Response Unit by telephone at 1-800-627-

4200 or by email at CRU@glic.com. 

We appreciate your business, and we are here to help you and your employees.  



QTB Services is not affiliated with L. J. Gonzer Associates. Employees should contact QTB Services for details of
contributions and tax savings. Employees are also encouraged to discuss any tax strategy with their tax
professional to consider any savings or tax impact such a program may have on their tax situation.

QTB's Swipe N Save® Debit Card makes it easy and convenient for employees to pay for mass transit 
and parking expenses. Our Swipe N Save® Debit Card can be used at ticket vending machines, ticket 
offices, parking garages and lots, mail in ride programs and online ticket purchases. 

Qualified Transportation Benefits must be implemented by your employer in order for the employees to 
reap the tax savings. Employees cannot deduct their transportation expenses from their personal income 
taxes

QTB Services, Inc specializes in outsourced administration for Qualified Transportation Benefits 
Program. 

QTB Services Inc. will administer and monitor your program pursuant to government regulations. We 
provide all employee informational materials. 

QTB Services, Inc. will provide customer care for both employers and their employees.

What Expenses Qualify? 
Mass Transit: 
Any Transit Pass defined as any pass, token, fare-card, voucher, or similar item entitling a person to a 
ride on a mass transit vehicle or a commuter highway vehicle. Fare on a Commuter Highway Vehicle 
(also known as a vanpool) defined as any vehicle with 6 or more adult passengers, not including the 
driver, used for employment transportation. Eighty percent of all vehicle miles must reasonably be 
expected to be for the transportation of employees from their residences to work on trips in which at least 
50 percent of the available seating is occupied by commuters (excluding the driver).  

Parking:
Parking expenses incurred by an employee at or near their work place, or at or near an area from which 
employees commute to work utilizing mass transit, commuter highway vehicles or carpools. This benefit 
cannot be used for expenses at the employee's residence. 

Employees who may be interested can contact QTB Services for more information at (516) 794-1953 or 
via e-mail at customercare@qtbservices.com .  

You can also visit their website for more information http://www.qtbservices.com 



Have a work email address?
1.  Use your work email address to register your line for your 

employee discount at verizonwireless.com/discounts

2.  Enter your work email address and select “Check for Discounts.”

3.  You will immediately receive an email. Click the “Get Started” 
button in the email to continue the registration process.

4.  Click on the “Enroll Now” button on bottom left side of page 
under Existing Verizon Wireless customer. Or, go to your 
Company’s website, find the “Verizon Wireless” section and click 
on the “Enroll Now” button on the bottom left side of page under 
Existing Wireless Customer.

Contact your Verizon Wireless business specialist  
to learn about the latest products and services.

You may be eligible for exclusive savings from Verizon Wireless*—America’s Largest 4G LTE Network. Take advantage of 
discounts on your monthly Calling or Data Plan, phones and accessories. Exclusively for the employees of your company. 
Get started today.

Don’t have a work email address?
You can complete the registration from your handset,  
tablet1 or from your computer. From your browser:
1. Go to verizonwireless.com/renewdiscount

2. Select the ‘Validate by Paystub’ option

3.  Complete the ‘Employment Validation Form’, including your account 
information and employer information with the business location.  
Click Continue.

4.  Via the ‘Upload Your Paystub’ screen, attach your paystub. Please black 
out any income or other sensitive information. Your name, company 
name and the date must be legible on the copy you submit. See the 
below upload options depending on your device:

           • Option 1 – If submitting via Handset or Tablet:
 -  Press the Choose File button to open the file selection options
 -  Select from Files, Gallery or take a photo via the Operating 

System selection
 - Once the file is selected, press Upload Photo 
           • Option 2 – If submitting via a computer:
 -  Select Browse to locate and select your  

pre-saved document
 - Once the file is selected, click Upload

5.  With a successful upload, you will be directed to a ‘Congratulations’ 
screen that includes a tracking number. This tracking number allows you 
to check the progress of your submission.

6.  Your information will be reviewed and, if approved, will appear in 1-2 
billing cycles.

1Handset and tablet option available on devices supporting iOS 6+ or Android 4.0+

{{NAME}} {{PHONE}} {{EMAIL}}

With Verizon Wireless, you will 
SAVE ON MONTHLY WIRELESS BILLS.

Employee Discount

Your Discount off of your Monthly Access Fees.  
2-yr. line term on eligible Calling Plans  

$34.99 or higher required.

{{D}}%

*Discount only applies to lines billing at $34.99 or higher. Account name must be that of the employee. If account is not in the employees name, it can be changed at a local Verizon Wireless Retail store, or by calling Customer Care at 1-800-922-0204. 
© 2013 Verizon Wireless 1213-G7560

FOr L J GOnzer AssOcIATes Inc empLOyees

8%
Your Discount off of your Monthly Account Access Fees. 2-yr. line 

term on eligible Calling Plans $34.99 or higher required.

Employees Discount

IAN AMATO (718) 689-2475 IAN.AMATO@VERIZONWIRELESS.COM



Devices Monthly Line Access
(per device)

Smartphones $40

Basic Phones $30

Jetpacks/ Netbooks
Notebooks/USBs $20

Tablets $10

Connected Device $5

Select any combination of phones and data devices, up to 25.

{{NAME}} {{PHONE}} {{EMAIL}}

You need more options. Plans that give you the opportunity to video conference 
more, download more crucial files, and overall, use your smartphones for what they’re 
intended for —to keep your business connected. And with Verizon, America’s Largest  
4G LTE Network, you’ll be able to do more in more places. Enjoy unlimited Talk, Text and 
Shareable data on up to 25 devices with The MORE Everything Plan for Small Business:

Apple
iPhone 4s 8GB

Your Price: $0.99
New 2yr term req’d per device

$449.99 full retail price

L J Gonzer Associates Inc

IAN AMATO (718) 689-2475 IAN.AMATO@VERIZONWIRELESS.COM
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MORE
INTRODUCING

Available NOW!



1 2

MORE INTERNATIONAL 
ACCESS
Call Canada and Mexico with  
new lower rates for as little 
as $0.01 per minute with our 
International Value Plan for just 
$5/month. 

AND THESE GREAT 
BENEFITS AS PART OF 
YOUR MORE EVERYTHING 
PLAN:
•  Unlimited Talk and Text

•  Shareable Data for up to  
25 devices on your account

•  Mobile Hotspot included  
on all capable devices.

Shared Minutes  
and Messages

Shared
Data

Monthly Account 
Access

Max 
Devices

UNLIMITED 250 MB1 $15 NEW!

10

UNLIMITED 500 MB2 $30 NEW!

UNLIMITED 500 MB 1 GB                     $40

UNLIMITED 1 GB 2 GB                     $50

UNLIMITED 2 GB 3 GB                     $60

UNLIMITED 4 GB                     $70

UNLIMITED 6 GB                     $80

UNLIMITED 8 GB                     $90

UNLIMITED 10 GB                $100

UNLIMITED 12 GB                $110

UNLIMITED 14 GB                $120

UNLIMITED 16 GB                $130

UNLIMITED 18 GB                $140

UNLIMITED 20 GB                $150

UNLIMITED 30 GB                $225

25UNLIMITED 40 GB                $300

UNLIMITED 50 GB                $375

Choose the amount of data to share, plus get unlimited  
minutes and messages for all devices on your account.

1Data overage is $15/200 MB
2Data overage is $15/500 MB
Data overage for plans with 1 GB or more is $15/1 GB.

{{NAME}} {{PHONE}} {{EMAIL}}

$36.80

$46.00

$55.20

$64.40

$73.60

$82.80

$92.00

$101.20

$110.40

$119.60

$128.80

$138.00

$207.00

$276.00

$345.00

The MORE Everything Plan For Small Business

The MORE  
Everything Plan  

For Small Business
•  MORE data – up to 2x 

MORE data3

•  MORE storage – now get 
4x MORE cloud storage. 
Save space on your device 
and store your files and 
important information 
with 25 GB of cloud 
storage per line.

•  MORE International 
Messaging – now get 
unlimited messaging to 
anywhere in the world

IAN AMATO (718) 689-2475 IAN.AMATO@VERIZONWIRELESS.COM

3More data available on 500 MB, 1 GB and 2 GB plans  
© 2014 Verizon Wireless. 0214-H2262
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